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AGENDA ITEM 11 

TRANSPORT FOR LONDON 

AUDIT COMMITTEE 

SUBJECT: QUARTER 1 PRODUCTIVITY AND RESOURCES REPORT 

DATE: 29 SEPTEMBER 2009 

1 PURPOSE AND DECISION REQUIRED 

1.1 The purpose of this paper is to inform the Audit Committee of the outputs of, 
and the use of resources, by the Internal Audit team in Quarter 1 2009/10. The 
Committee is asked to note the paper. 

2 BACKGROUND 

2.1 The scorecard covering the first quarter of the year is attached.  

3  RECOMMENDATION 

3.1 The Audit Committee is requested to NOTE the content of this paper and the 
attached scorecard. 

4 CONTACT 
 
4.1 Contact:  Mary Hardy, Director of Internal Audit 
 Email:  MaryHardy@tfl.gov.uk 

Phone:   020 7126 3022 
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